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Chairman’s Report

W

hat an incredible 12 months we have
experienced within our network. A new
year brought new faces to our network’s
Board. New positions were filled. Myself as Chairman,
Judy McKay Deputy Chairman, Ali Villani Treasurer,
Sally Beck, Fiona Hetherington, Nicole Cunningham
and Tahlia Gabrielli all as Board members.
With new faces came new ideas, new strategies, new
energy levels, and a broader outlook for expansion of
the network. We laid the foundations correctly with a
Governance Training session facilitated by Bill DeGaris
to ensure we were all on the same page with the roles
and responsibilities required as a new Board.
Empowering women and igniting the potential of
women is our key focus for membership growth and
to encourage business owners, up and coming,
women in leadership positions and our communities’
entrepreneurs to join our network and attend our
events.

“Empowering women and igniting the
potential of women is our key focus for
membership growth…”
One of the many strategies we introduced was to
engage Julia Reader, a professional graphic designer,
to help improve the network’s image with our artwork
and brochures. The sponsorship prospectus for 2015
was certainly a huge leap forward and I believe helped
to encourage new and repeat sponsors to financially
support the network.
We have witnessed growth in new members and we
have also seen a return of previous board members
and network members at our events, which has been
personally very pleasing to see.
2015 saw an incredible number of events hosted for
our members, sponsors, guests and new comers. We
introduced the Influential Women in Business Awards
breakfast series to build momentum and exposure for
the IWA Gala event in August. This series was
designed to encourage as many women as possible to
nominate for our awards.

Di Ind
Chairman of WIBRD
We said goodbye to past Chairman and Board
member of 4 years Sally Beck. We welcomed interim
Board member Fiona Pulford. As Chairman, I am
overwhelmed, amazed and truly thankful for the skills
sets, drive, enthusiasm, dedication and ideas our
Board and EO present to our network. Be rest assured
Women in Business and Regional Development
current leadership team are all working tirelessly to
ensure the longevity of this empowering network.
Women in Business and Regional Development are
about celebrating the women in our community; their
achievements, their continuing ability to improve
themselves, their contribution not just to the business
community but to the wider community also.
Over the next 12 months we will be launching more
new and exciting networking and training events. We
will continue to drive our membership and
sponsorship growth across our whole region. I look
forward to personally welcoming each and every one
to our incredible network.

Women in Business & Regional Development Annual Report 14/15

Treasurers Report

I

present to you the audited statements for the year
2014/2015. The organisation celebrated its 16th
year of operation and this is the fifth year
operating as an independent incorporated body.
Women in Business and Regional Development is run
by a small board of women in business with the
assistance of an Executive Officer. Over the past
financial year we have continued to improve our
processes and dedicated time to strengthen our
strategic plan.
Our financial position over the past year has been
stable with strategies put in place to increase our
sponsorship and membership numbers for 2015-2016
financial year. The incredible success of the 2015
Influential Women in Business Awards and the
commitment and passion of the existing board
members has already enabled us to secure
sponsorship from businesses who declined last
financial year, so this is very promising. Our proposed
budget for 2015-2016 looks stable and healthy and it
is projected that we have will have a surplus at the
end of the 2015-2016 financial year.
In the absence of any funding or grants in FY2015, the
reliance on memberships and sponsorships is crucial
to the future and sustainability of Women in Business
& Regional Development, however, we are always
seeking out funding for our organisation.
WIBRD seek to achieve a balance between its vision of
inclusiveness, administration costs and affordability
for members.

“In the absence of any funding or grants
in 2014/2015, the reliance on
memberships and sponsorships is crucial
to the future and sustainability of Women
in Business & Regional Development…”

Income
Our sponsors underpin the viability of the
organisation to enable us to contract the services of a
professional Executive Officer. We would like to see
the hours increased for the Executive Officer to
continue to grow and strengthen the organisation.
We thank all of our sponsors for their generous
support and we look forward to a mutually beneficial
relationship in the future.

Ali Villani
Treasurer of WIBRD

Membership
At the AGM in October 2014 it was decided to
endeavour to keep membership costs as low as
possible in order to increase the number of members
within the organisation. It was agreed that
membership prices would stay at $85 for individual
membership and $200 for Corporate membership for
both the 2015 and 2016 calendar years.
Our aim for FY2015-2016 is to continually build our
membership and continually strive to bring value to
the members.

Expenses
A conservative budget was set for all expenses in
FY2014-2015. We had a small deficit for the financial
year incurred through the new board inheriting an
invoice from the previous financial year that had not
been paid, affecting the bottom line.
We are excited about FY2015-2016 with lots of
opportunities for sponsorship and membership
growth and our aim is to keep our expenses
conservative, but also spend money to bring value to
the network.

Auditors Report
I would like to thank our Gold Sponsor Sinclair Wilson,
and Ann Van Zyl & Angela Cooke from their
Warrnambool branch, for completing the 2014/2015
audit.
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Statement of Receipts & Payments
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Statement of Balances
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Statement by Members of the Committee
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Executive Officer Report

T

his financial year has seen three changes of
Executive Officer, Diana Lloyd left in September
for a family transfer and new job in Melbourne.
Diana was sadly missed as we worked closely together
organizing all events. Ros Taylor became our next
Executive Officer and worked tirelessly to help
promote and ensure our events were successful,
however she resigned due to her expanding business
pressures.
After a brief gap with no EO, I was then appointed to
the role of Executive Officer in February 2015. I would
like to acknowledge the efforts of Diana and Ros and
for their contribution to the network.

Membership & Sponsorship
As a not for profit organisation, we are constantly
looking to build our membership & sponsorship base
to ensure a sustainable and relevant organisation for
the benefit of our members.
The strength of Women in Business is our valuable
members and sponsors. This gives us the ability to
empower all women though training, networking and
supporting professional women including small
business owners, career professionals, up and coming
business women and entrepreneurs.
Throughout the year we have made a concerted effort
to ensure all sponsors and members have received
value for the money they have invested in the
network. This effort is part of the strategic focus of
increasing member and sponsor interactivity with the
network and thus increasing future memberships and
sponsorships.
For the 2015 calendar year we have had 53 Individual
Members, 12 Corporate Members and 28 sponsors
with varying sponsorship types. These sponsorships
and memberships which we rely so heavily on, enable
us to operate at a sustainable level.

Social Media & Online Platforms
With the ever changing world of business and its
interactivity with technology, we have made a
concerted effort this year to expand our utilisation of
online platforms to communicate with our network
obtaining fantastic results.

Lydia Mules
Executive Officer of WIBRD
Our online newsletters have over 600 subscribers and
helps to deliver key messages to the wider community
that relate to women. A clear social media strategy
was introduced to increase our exposure across the
region. We have now achieved over 1170 Facebook
‘Likes’ up from 574 in December 2014. Twitter has
over 400 followers and growing each week and
LinkedIn EO has over 140 connections.
These platforms have become a fundamental part of
our communications with our network, from event
organisation to member engagement regarding the
community. They have also changed the way in which
the organisation operates on a day to day basis with a
heavy reliance on our website and emails, which have
enabled us to keep in regular contact with our valued
sponsors and networks.

Moving Forward
Towards the latter part of the financial year, we have
conducted a strategic analysis and review of the
organisation to clarify where we are, what we are
aiming to achieve and how we can go about achieving
these objectives. This has resulted in an action plan
being implemented to ensure a spread of roles across
the board, structured training and events that focus
on professional and personal development and a clear
and united vision of where we are heading.
Over the past year there has been a change in
momentum for Women in Business & Regional
Development, with a dramatic increase in the number
of attendees for our events, widespread media
coverage and awareness in the community of what
the organisation is endeavouring to achieve.
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Events Report

I

t has been a busy year for WiBRD in 2014/2015. I
would like to acknowledge the efforts of the Events
Committee, Sally Beck & Tahlia Gabrielli, who came
on board in October 2014. Sally has recently resigned
for a much more important role of caring for her new
daughter Chloe and we wish her and Jimmy well.

As a Board we plan events based on our strategic plan
and business plan and on feedback from surveys of
our members and anecdotal responses provided from
our members. Our mission is to enhance business
connections, build skills base, develop friendships and
support strategic alliances so we base our events on
these ideals.

The member feedback has been that different
timeslots and events appeal to different members
based on their family/work life priorities. With this in
mind, we have run our breakfast series to respond to
networking and information sessions early in the
morning. We have run several training sessions on
Corporate Governance and Toastmaster Training.
Also, we have held evening events, which are more
focused on having fun at different venues but still
being informative over an evening meal.

Judy McKay
Deputy Chairman & Events Co-ordinator of WIBRD

Some of our guiding principles are to be inclusive,
innovative and grow and have fun, so it has been
great to see women and men, members and nonmembers attend our events. Part of our Strategic Plan
is to hold events throughout the Limestone Coast and
Green Triangle region extending across the border
into Victoria. As all Board positions are totally
voluntary, we need the support of the members
within the network to help run events throughout the
region, so please do not hesitate to contact any Board
Member or our Executive Officer if you are interested
in helping out.
A special thank you to the Board members for all their
efforts in supporting the Events team to organize and
run events.
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Events Summary
Networking Dinner at Caffé Belgiorno
Wednesday July 9th 2014
The networking dinner was held in the Tapas room at
Caffé Belgiorno. It featured some amazing food and
guest speakers Roslyn Taylor & Tom Gallagher. Ros,
who is passionate about energy solutions and local
sustainability initiatives, spoke about her career as an
ATO BAS agent, a member of the Institute of Certified
Bookkeepers through her “Sums and Solutions”
business, as well as the “Australian Sun Energy”
business she runs with her husband Peter.
Tom Gallagher from the local Rotary Club of Mount
Gambier West, spoke about joining Rotary, the
activities they are involved in and when they meet.
Tom also spoke about the opportunity to host
students from overseas and for local teenagers to
access exchange programs and scholarships.

Women in Careers Night at Vanilla Bean
Wednesday August 12th 2014
The Q & A session was hosted by the acclaimed Dr
Sarah Mott, who has had a distinguished career in
nursing, education, research and was the first
academic head of UniSA in Mount Gambier.
Dr Mott questioned a panel of 4 guests, all local
businesswomen who discussed the different stages of
their career and how they managed to balance their
lifestyle. The Panel consisted of; Rachel Alexander, a
young entrepreneur and owner of an organic beef
stud and organic apple orchard; Stacey Bradley,
university lecturer, PHD student, Arbonne consultant
and young mum of two children; Barb Beal,
pharmacist, manager at UFS Chemist and mum to four
older children; and Janette Newport a mother of three
children and graduate of forestry who works for the
Department of Environment as a project officer.
The evening was extremely lively and entertaining
with delicious fine finger food provided by Nick Katris
of Vanilla Bean. A fantastic night of fun and frivolity
was had by all with the local federal Member of
Parliament, Tony Pasin, joining us.

ac.care car rally
Wednesday September 10th 2014
The night was a buzz as we whipped around Mount
Gambier, stopping off at various Anglican Care
facilities to learn about what the organisation does
and what it provides to the community.
Beginning at the ac.care conference centre on White
Avenue, the guests were presented with a talk and
role playing about foster care by the ac.care staff.
Guests then collected their snack pack and water and
were shepherded out the door as host Judy McKay
rang the bell to leave for our next destination.
The second destination was the Anglican Care facility
at the Community Centre, where the focus was on
how the homeless are assessed and helped with basic
necessities, financial advice and accommodation.
There, attendees made their own cold roll snacks
before driving to Family Services on Bay Road, where
they were provided with information about the
counselling services available for the general
community. Anne Hinkley-Tyler and her staff did a
fantastic job of organising an informative and fun
night, which also involved a treasure hunt,
questionnaire and prizes awarded at dinner
afterwards at Caffé Belgiorno.

Breakfast with Graham Greenwood
Wednesday October 8th 2014
Graham Greenwood was the guest speaker at this
breakfast event held at the Commodore on the Park.
Graham has had a career spanning 51 years in
newspapers in South Australia and Perth as a
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journalist, editor and manager and he spoke of his
career highlights. He retired as manager of the Border
Watch in 2005, but still maintains contact with the
industry. He delighted us with many personal stories
and others about local business personalities and that
he is writing his ninth book. Graham spoke about the
relevance and large part that the print media still has
in rural communities and about the huge part women
have played in the Border Watch. The first owner was
a women and the current editor is a woman.

Noll, Marie Gentile had resigned earlier. WiBRD
thanked them for their valued contribution to the
network. We welcomed new board members Ali
Villani, Tahlia Gabrielli, Nicole Cunningham and Fiona
Hetherington.

Amanda Gome Workshop
Thursday November 13th 2014
Sponsors of WiBRD were invited to attend an
exclusive workshop with Amanda Gome at the Mount
Gambier Library. Amanda spoke on the topic of
“Social Media is transforming business. Why that’s
good news for you and how to take advantage of it”.
Amanda shared tips, tales and insights on how she
built a fast growth company, how business is changing
and ways to stay ahead. The event was made possible
thanks to our Platinum Sponsor, ANZ.

Gala Dinner at the Barn Palais
Corporate Governance Training
Monday & Tuesday October 13th & 14th 2014
On 12/10/2014 and 13/10/2014 WiBRD held two
separate full day Corporate Governance Training
Sessions. One in Mount Gambier at the public library
and one at the Naracoorte Settlers Café facilitated by
local lawyer, Bill Degaris. The training covered the
basics of Corporate Governance, mixing theory with a
simulated meeting environment. The training was
geared to participants who were on a Board, family
company or involved with running a business in any
capacity. The training provided resources, skills and
methods in a hands on interactive mode.
A large cross section of people from within the region
attended and enjoyed the full day intensive session,
the lovely catering for morning tea and lunch and the
stimulating environment. Text text text text text text

Friday November 13th 2014
Amanda Gome was the fantastic guest speaker at our
annual Gala Dinner at the Barn Palais. Amanda is a
publisher of BRW, Smart Investor and Asset for the
Financial Review Group and has been at the forefront
of Australian publishing for more than 25 years as a
journalist, editor, CEO and entrepreneur. Amanda
provided a great insight into how social and digital
world is changing the business world and she
provided tips, stories and insights of how she has used
it to her advantage. Selina Green, local radio identity,
did a great job as the host for the evening.
Sally Beck organised the evening, with the aid of Judy
McKay, Tahlia Gabrielli and Ros Taylor. This was our
largest non-award event to date with over 100 guests.
Judy McKay presented the WiBRD Chairman report
describing WiBRD’s point of difference as an
organization, with our strategic goal to empower
women to achieve their career and business goals in a
supportive environment.

WiBRD AGM
Monday October 10th 2014
The WiBRD AGM was held at Di-Monty Training
Solutions at 5:30pm. The meeting was followed by
afternoon tea. The retiring members from the board
were Tammy Whitehead, Christine Hulford and Des

Christmas Celebration at Mac’s Hotel
Thursday December 4th 2014
We held our WiBRD Christmas get together in the
Parlour Room at Mac’s Hotel. This was a free event for
members. Guests mixed and chatted during the
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relaxed networking evening over Christmas drinks,
with hot and cold platters to nibble on. It was a fun
evening where we had lots of laughter and Christmas
cheers. Guests won free raffles of wine and products
generously donated by Nicole Cunningham from
Puraforce Remedies.

Ali Villani to commemorate International Women’s
day.
Judy McKay hosted the breakfast which featured
guest speakers Barbara Beal and Caroline Hill.
Barbara discussed her journey from uni student to
pharmacist and manager of UFS and the changes she
has implemented in the local UFS chemist business in
Mount Gambier.
Caroline Hill gave an inspirational speech about her
career journey from police officer in Adelaide, to her
move to Mount Gambier and how she is now involved
in building community partnerships to help at risk
youth.

Sponsors Meet & Greet Dinner
Friday February 20th 2015
Sponsors, members and partners enjoyed a 2-course
meal at Commodore on the Park. This was our first
event for 2015. Our first guest speaker was Matt
Foreman, manager for the local Mount Gambier ANZ
branch, representing ANZ as our Platinum Sponsor.
Matt spoke to guests about the community focus both
he and the ANZ have. He explained why the ANZ has
been involved with and has been a great support to
WiBRD over the past two years.
Newly elected Mayor for Mount Gambier, Andrew
Lee, was the second guest speaker for the evening.
Andrew has lived and run a business in Mount
Gambier for the past 25 years and he used the
opportunity to speak of his vision for Mount Gambier.
Di Ind, Chairman, thanked our outgoing Executive
Officer, Roslyn Taylor.

Breakfast at the Lakes Resort
Wednesday 11th March 2015
We held a breakfast at the Lakes Resort to celebrate
International Women’s Day Breakfast Lakes Resort. It
was amazing to see over 50 guests. Our guests were
greeted with a single rose packaged by Mary Neale
and Judy McKay and a chocolate package donated by

‘An afternoon to Savour’ High Tea
Sunday April 19th 2015
On the afternoon of April 19th 2015, WiBRD held a
lovely High Tea to celebrate Wendy Richardson’s 25
years in business as owner/operator of Redgum
Country. A superb high tea was organized, prepared
and delivered on beautiful china tea service by Sally
Beck of “Moments to Savour”, in the garden courtyard
of Anne and Ian Hinkley Tyler’s property “Villa Mont”,
their Turkish inspired B&B.
The fantastic relaxing location, sitting in the courtyard
of Villa Mont was relished by all who attended.
Wendy has been a long-term supporter and sponsor
of WiBRD, as well as long-term supporter within the
wider community and local sporting clubs. Wendy was
presented with a beautiful plaque and flowers from
WiBRD to commemorate her successful 25 years in
business.
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Toastmaster Training at Caffé Belgiorno
Wednesday April 22nd 2015
WiBRD held a Toastmaster training session in the
Tapas Bar, hosted by Di Ind. Toastmasters is a local
friendly and supportive, self-paced programme to
build
confidence
whilst
gaining
powerful
communication and leadership skills. This workshop
was planned to give participants a taste of what
Toastmasters is all about, to prepare them for a full
day training session organized for later in the year.
Fiona Stopp, toastmaster, presented a workshop on
learning how to communicate and present effectively.
Fiona is a very dynamic and inspiring person who
instils confidence in people to speak.
After the workshop, guests moved into Caffé
Belgiorno to share a meal and reflect on what they
had learnt at the workshop over dinner.

‘Invest for Success’ Q & A at the Main
Wednesday May 24th 2015
WiBRD held an evening Q&A session with a panel of
experts from four of our 2015 WiBRD sponsors at the
Main Corner, Mount Gambier. Over 50 people
attended the successful event which was hosted by Ali
Villani. The panel featured four experts including
Cheryl White (ANZ), Marika Hart (Complete Real
Estate), Megan Dukalskis (Sinclair Wilson) and
Bronwyn McCallum (Blue Lake Homes).

Empowering Women
Networking Breakfast

Empowering
Women
Networking Breakfast

in

Business

Thursday May 21st 2015
Over 50 people attended our May Empowering
Women in Business Networking Breakfast featuring
guest speaker, Anelia Blackie, Editor of The Border
Watch. Anelia enthralled the audience with her career
journey from a journalist in her native South Africa,
where the catalyst of violence sparked a career
change into running her own retail business in South
Africa, to emigrating Australia. Everyone was
captivated with her remarkable journey and courage.

in

Business

Thursday June 25th 2015
An amazing 61 people attended the breakfast which
was held at the Commodore on the Park, hosted by Ali
Villani and featured guest speaker Toni Vorenas,
owner of Metro Bakery and Café.
Toni was the winner of the WiBRD “Influential Women
in Business Awards” in 2013. Toni inspired us with her
amazing speech about her journey in her transition
from a high school teacher to running and owning her
own business, Metro Bakery and Café. She explained
the value of training, valuing and the importance of
her staff to her business.
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Moving Forward
As part of our new strategic direction to Empower Women and ignite their potential, we are endeavouring to use the
following 5 strategic action points as a guide for building and implementing our action plan, as well as provide a
reference in setting and achieving our goals.
1. Strengthen the core WiBRD Ideals & Functionality
o Through a collaborative, inclusive and supportive network
o Constant improvement of core functionality and processes
o Implementation of an action plan to ensure a spread of roles across the Board, a structured calendar
that focuses on member development and a clear and united vision of where we are heading
2. Empower members through a provision of a structured program of Training & Networking Events
o Implementation of a training and development program to assist women to develop the necessary
skills to achieve success, with Training events being held every second month
o Empowering Women in Business Networking Events such as our breakfasts with guest speakers on
particular professional and personal development topics such as networking and leading
o ‘Support Each Other in Business’ informal lunches which will provide a forum for those that attend
to talk honestly about their business, develop professional relationships to work together to
support each other, help each other through obstacles and mentor one another
o Fun social events
3. Build membership base
4. Raise the profile of women’s achievements in business and regional development & celebrate women in the
region.
o Championing our members
o Aiming to be a point of reference and collaboration for all our members and women to achieve their
business success through the offering of a program of personal and professional development
initiatives
o Encourage employers to empower their female staff by either subsidising their membership,
encouraging them to attend events and/ or paying for them to attend events
o We as an organisation are endeavouring to raise the profile of women’s achievements in business
and regional development through the acknowledgement and celebration of their achievements,
whilst also being a voice for all women in the region.
5. Strengthen networks & collaborative frameworks and building business alliances to encourage the
development of business networks.

WIBRD Guiding Principles











Inclusive – open and encouraging of all by providing a network that is supportive, accessible, flexible, and
relevant to members
Collaborative – work with and support all stakeholders.
Innovative – provide access, network links and opportunities for members to enable innovation.
Professional– WiBRD aims to provide a quality program delivered in a professional manner. Expectations are
that members will conduct themselves with integrity.
Growth – build on the strong, well developed organisation of WiBRD to expand its membership, networks
and influence. To expand and develop all network memberships to enhance the potential of all members to
grow their businesses and networks. To build on the past and seek ongoing successful rural and regional
communities.
Responsive– respond to changing needs of women in our rural & regional communities.
Lead - Identify, facilitate and promote upskilling and leadership opportunities.
Voice – provide a voice for women.
Fun – inviting, fun, vibrant.
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