
2022 Annual Report





2021-22 Members of the WiBRD Board

Board from left to right
Jacinta Jones, Harriet Keatley, Toni Vorenas, Nicole Reschke,

Cathy Beckman, Ebony Cunningham, Brittany Shelton,
Cindy Cross and Danielle England,



YEAR IN REVIEW

 MEMBERS, BUSINESS AND THE COMMUNITY ENGAGEMENT

1,156

Instagram Followers
as of November 2022

10.3K

Emails opened in the
last 12 months. Email

database of over 600
subscribers

37.9K

Total Facebook reach
since June 2021 and

2.9K total likes.

Attendees at events in
the last 12 months. in a

COVID environment.

36 partners 125 members Over 24 industries

520



The successful Scholarship program, introduce the third
category Led in Business

UN International Women's Day Event held in two locations

Introduction of the successful Masterclasses online and in
person

The Great Debate for our Community

International Day of Rural Women Luncheon

Events held across the Limestone Coast

Collaborations with local partners

Member & Sponsor training and events

2 Supporting Each Other in Business Luncheon

3 Empowering Women in Business Breakfast

4 Masterclasses

4 Relax & Connect

KEY EVENTS &
COLLABORATIONS

 MEMBERS, BUSINESS AND THE COMMUNITY ENGAGEMENT



CHAIRMAN'S REPORT

As we find ourselves reflecting on the 21/22 year we are reminded how incredible the WiBRD
community really is. The year has had many highlights and it is exciting to see the numerous
achievements of our network presented in this report. While the year has certainly seen its
challenges, the Board has continued to be clear on our purpose and feels the need for
organisations such as ourselves is more important than ever.  In a climate where connection has
become such a precious commodity, we feel that our continued emphasis on this has supported
our community.

WiBRD is a not-for-profit organisation based in the Limestone Coast region. We have been
supporting and developing the capabilities of regional women in our community for the past 23
years and will continue to do this for many years to come, with our vision to champion regional
women as leaders and change-makers. The WiBRD membership and partnership base represent
wide and varied industries from within the region from hospitality to agriculture, timber, and
manufacturing. We have a clear mission to grow the potential of regional women and support
them to create powerful legacies by building their leadership capacity and presenting a strong
regional voice.

As the region's highest-profile member-based organisation and in the absence of any substantial
grants, our partnerships with partners and members are key to the success and viability of WiBRD.
I would like to sincerely thank you all for your support and commitment to our vibrant organisation
as we continue to drive growth through innovative channels. We understand that being in
business and working in business has been challenging in the current climate and therefore want
to emphasize our gratitude for your support and highlight our dedication to supporting our
community.

WiBRD is operated by a voluntary Board (many of whom run their own successful businesses &
hold a variety of roles within our community) with administrative support from a contracted
executive team. Board members actively contribute to the operation of the organisation not only
as board members but also as active committee members. The high-profile and connected
members of the Women in Business & Regional Development Board work tirelessly to ensure the
network remains viable and supportive of our community and the many industries and members
we represent.

 I would like to take this moment to thank our Board who continue to amaze me. In particular, I
would like to thank those Board members that have finished their terms with WiBRD in the 2022
financial year including Danielle England and Cindy Bunt. I would also like to thank Kylie Boston our
Executive Officer. Having been in the role for over 18 months now Kylie continues to work with our
board implementing all the incredible ideas that we come up with. The Board & I are incredibly
lucky to work with such a passionate, talented lady. 

We have as an organisation have been leaning into ‘BRAVE’ decisions that will be instrumental in
the sustainability of WiBRD and I could not be prouder to work with such an incredible group of
women.



As a Board, the last year has certainly seen us focus very strongly on our strategic direction
and on our vision to champion regional women as leaders and change-makers. With the
continued implementation of our updated strategic direction going through to 2023/24 we
maintain a strong focus on our mission, to grow the potential of regional women and
support them to create powerful legacies through building their leadership capacity and
presenting a strong regional voice. 

What the women on our Board and committees have achieved this year is nothing short of
amazing. In the last year have held or been involved in 27 events.  I can tell you as someone
that has been involved with events for many years 27 events this year have not been like 27
events in any other year – it Is more like 57!

In addition to this, we had the clear direction to be ‘at the table’ – having important
conversations and advocating for our regional women. Our Board and Executive officer have
dedicated countless hours to achieving this with incredible results.

We have worked tirelessly on developing a Mentoring program with funding that we received
from the government. Our ‘Mentor Connect’ program will be released very soon.

As a Board, we have looked in depth at how we can deliver the best memberships &
partnerships to individuals and businesses in our community. We are very excited to be
releasing something on this very soon.

CHAIRMAN'S REPORT



As a not-for-profit organisation our Partners and Members are key to our success and viability. I
would like to sincerely thank all of our partner, your support and commitment to our vibrant
organisation allows us to exist.

Our priorities in the coming year are to ensure the Board and organisation are supported to do
their best work. There is no doubt that the world is ever-changing, we are committed to
ensuring that we are seeking innovative measures to support and connect our members and
partners. We have delivered an unbelievable amount of work behind the scenes in the past year
with out focus for 2022-2023 being our Members and our Community which will see the
implementation of the many wonderful programs and initiatives we have be designs. We will
also be continuing our succession planning and continually review our strategic direction to
ensure it aligns with our community and purpose. 

We thank each and every one of you for your support of not only our events but your
contribution of your time and resources, openly feeding back to us to ensure we are delivering
what you as members are getting benefits from and dedication to our vision.

CHAIRMAN'S REPORT

Jacinta Jones 
Chair

 





Welcome to my first Treasurer’s Report with Women in Business and Regional Development.
2021/2022 was another busy year in which we completed many vital projects. We continued to
be impacted by COVID-19 and had to adapt many event plans along the way.

As a Board, we have focused on our long-term strategy to ensure our organisation's
sustainability and relevance for our members' benefit. For the FY21/22 year, we have had 125
Members and 36 Partners with varying partnership levels. We want to take this opportunity to
thank our Partners for their ongoing support. The representation of Members and Partners was
spread across several industry types, with the highest representation being in retail, financial
services and the health and wellbeing sector. 

Our event income was lower in 2021/22 than the previous year. This was due to less partnership
revenue. Unfortunately, we could not secure a similar number of Silver and Logo sponsors as the
year before and with the two-year structure of partnerships, a large number were paid for in
2021. However, this has resulted in us examining how we structure our memberships and
partnerships and the timings around payments. We are confident our new proposed
membership structure will see the finances of the Association more balanced, which will see us
evolve considerably. COVID has continued to significantly impact revenue from events
throughout the year due to cancellations, restricted numbers and confidence from the
community around the spread of the virus.

In 2021/22, we have heavily invested in our digital resources, mainly in transforming our website.
This provides an improved, user-friendly digital presence for our members. We have also
streamlined some of our operations with the collaboration of a social media agency and Virtual
Assistant, which assists with marketing and general operations. We are starting to see the
efficiencies these two aspects bring to the operation of the Association.
The board acknowledges the loss of $26,148 made in 2021/22, mainly due to the investment in
our website upgrade of $12,425 and a reduction in partnership income processed in this
financial year.

The increased presenter costs were, at large, mitigated by WiBRD 
successfully partnering with several event sponsors to cover these costs.

Our focus for FY22/23 is to launch our new membership structure, 
roll out the mentor connect program, and host our business awards 
and scholarships. There are many exciting aspects to come, which 
will continue to ensure the financial stability of the Association.

Thank you to all of the Board members I sit alongside for all your work. 
Particularly to our recently departed members, and I warmly welcome
 our new board members. The 2021/2022 auditors report was 
completed by Mariska Hawke at Galpins.

TREASURER'S REPORT

Nicole Reschke 
Treasurer

 













“We grow the potential of regional women and support them to create powerful legacies” has
again been a focal point for the Board this year. It was with this mission statement that we
reviewed the key areas of operation. It redefined our Values and Focus Areas: Sustainability,
Community Engagement, Building Leadership Capacity, Advocacy & Voice and Building a Culture
of giving back.  We are now focusing our energy on these areas.  

We have also taken on a significant investment from our savings to rebrand our organisation
along with a total rebuild of the website, these changes have been amazing and we hope you are
as excited about our new brand as we are.  Our website is now more functional for our members
and can accommodate the programs like Mentor Connect we are embarking on.

This year has seen major changes in our operations team, with Abby Ross leaving us for full-time
work, we wish her all the best and appreciate her contribution to our organisation.  We have
therefore made some changes and are now working with a virtual assistant and her team who are
providing our administration support, website maintenance, membership communications, and
general support to myself and our organisation.  We are also excited to have started working with
a team of digital marketers, who are implementing our impact strategy, by utilising social media
and paid advertising to attract, grow and maintain an audience, and generate brand awareness
to maximize our membership.  As a Board, we believe this will stand our organisation in good
stead moving forward.

Over the following pages, we have highlighted key areas and considerations for the operations of
the FY21/22 year, in particular the challenges and opportunities in response to the lingering COVID-
19 restrictions, the vital membership and partnerships of our network, our ever-growing community
collaborations, media and communications and of course our governance and strategic direction. 

EXECUTIVE OFFICER'S REPORT

Kylie Boston 
Executive Officer

 

Unfortunately, COVID-19 has continued to affect our events
and activities into 21/22, we have continued to be flexible in
the way we deliver events to our community. Also mindful
of supporting our local businesses whose services we use
to provide these events and activities.

As an organisation dedicated to providing a framework for
women in our community to enhance business contacts,
develop friendships and strategic alliances to continually
strive for business and personal growth, we are continuing
to improve ways we communicate with our members as
well as allowing our members and partners to connect
with relevant business and or people to enhance our
community.



Membership and Partnership

As a not-for-profit organisation, we are constantly 
looking to build our membership & partnership base 
to ensure a sustainable and relevant organisation for the
benefit of our members. The strength of WiBRD is our valuable
 members and partners. This gives us the ability to empower all 
women through training, networking, and supporting professional 
women including small business owners, career professionals, 
up-and-coming businesswomen and entrepreneurs.

As of June 2022, WiBRD had over 125 registered members of varying types from the Corporate,
Individual, and Partner members. Our Partnership has remained stable with 36 business partners,
this continues to be a positive for the organisation, we are proudly involved with over 24 different
industries in our region. The representation of members are spread across a number of industries
with the highest representation being in retail, financial services, and the health and wellbeing
sector. A focus by our organisation is to bring in new industries and for businesses to empower
their staff by joining as members and sending their staff to our events was a key focus for FY21/22.

In the absence of grants or philanthropic support, membership and sponsorship are critical to the
financial viability of the network. The Board has been working tirelessly to ensure that members
and sponsors are provided with relevant, varied, and affordable opportunities that strengthen,
empower and build connections within our community.

Our challenge will be to continue these partnerships into the future, and it is with this in mind that
the Board has spent the last three months reviewing our membership and partnership. With
forward-thinking, we have taken on a totally new renewal of our packages and are excited to
present them later this year. We recognised we needed to be forward-thinking and offer much
more to our members and partners and therefore have introduced what we believe will be a
game changer to the way we support our valued members and partners to create powerful
legacies. This effort is part of the strategic focus of increasing member and partner interaction
with our organisation and thus increasing future members.

“The strength of
WiBRD is our

valuable
members and

partners”



Building our Community Partnerships & Collaborations

During this past 12 months we have continued to highlight to our community the importance of
collaboration. WiBRD are the connectors between many stakeholders within the region, providing
a platform for collaboration with key partners such as UniSA, Flinders EnVision, City of Mount
Gambier, Regional Development Australia Limestone Coast, The Mount Gambier Chamber of
Commerce, community groups and industries. We have enjoyed further strengthening these
relationships to further support our community. 

We have been excited to support McKillop Farm Management Group with the formation of the
Limestone Coast Women in Ag Network (LCWiAN), this is a network for women in the agriculture
industry in the Limestone Coast to communicate with and support each other in both a social
and a professional capacity, building strong connectedness in the region. We supported them in
several events for this year.

We also continue our relationship with the Limestone Coast Green Triangle Innovation Collective,
participating with several events during the Innovation Festival, held in May.

As part of our Network, we continue with our private Facebook group. The purpose of this group is
to share information, build connections, socialise and get to know each other! Once you have
joined our Network, you’ll be directed to Facebook to join our group.

We are confident that these relationships and collaborations leave us in good stead to really
make a difference in our community, and to assist in supporting businesses and individuals in
recovering from what have certainly been unprecedented times.

 

Media & Communications

We continue on focusing on improving our website to provide a more streamlined process to our
members and improve our efficiencies. Hence we made the decision to make the investment to
rebuild the website so it is more functional for our memberships and online platforms such as
Mentor Connect.

WiBRD’s social media reach continued to climb this financial year with our digital marketers, who
are implementing our impact strategy, this includes Facebook, Instagram, LinkedIn, our website,
and electronic direct mail.

Facebook and Instagram have increased by almost 10% this financial year to 2,776 likes and
Followers 2.810 and an organic reach of 2,810 for Facebook and 23,653 for Instagram for the year.
WiBRD has an email database of over 600 subscribers from around the region. Of our more than
65 electronic direct mail campaigns,  over 10,000 people uniquely opened these emails to find out
more about our fantastic organisation, a 6% rise from the last period.



Governance & Strategic Direction

The Board continues to upskill, to ensure we are aware of our obligations and capabilities to remain a
respected and viable network for the community. 

A strong focus for the year has been the overall governance of the organisation. We continue to
implement our new strategic direction going through to 2024 with a strong focus on building the
leadership capacity of regional women and a strong regional voice. 

Our Board is working tirelessly on implementing the strategies to ensure our WiBRD remains viable and
supportive of our community. As one of the region's highest profile member-based not-for-profit
organisations, WiBRD have a clear vision to champion regional women as leaders and change-
makers, growing their potential and supporting them to create powerful legacies.

2022 Partner Gratitude Gifts 

This is year due to the Covid-19 restrictions we were unable to hold our normal launch in February. So
are way of thanking our partners were by way of small gifts.

We are truly grateful for our partners making an investment into the future of women, business and the
limestone coast. Our partners belief in what we do inspires us to strive even harder to create a strong,
visionary and connected community.

2022 Mentor Connect 

For many of us, the last couple of years have been challenging, to say the least. Here at WiBRD, we
often hear from our members that reserves are low; ‘tanks’ are empty. We know the power of Mentoring
to inspire and ignite passion. We know that mentoring is one way to fill those depleted reserves. This is
one of the main reasons why we are excited to offer our Mentor Connect Program. This program has
been developed with simplicity and impact in mind. A simple process that has the potential to create
powerful connections for you.
 
Mentoring aligns so well with the ‘pay it forward’ culture that already exists in our WiBRD community and
our Limestone Coast community. A good mentoring program also reinforces the idea that everybody
has something to teach and something to learn. 

Anyone who has ever experienced a mentoring relationship will know that it can be comfortable and
uncomfortable both at the same time – it’s a wonderful opportunity to be in a safe space and get
‘uncomfortable’ by challenging yourself to learn/feel/think something new. There is great power in a
mentor who is intentional with their time, it can challenge us to be intentional with our actions.
 
We are excited to bring this fully funded program by the Building Better Regions Fund, Community
Investment stream, so if you would like to be a mentor &/or a mentee and take the opportunity to
connect for two by one-hour sessions on a focused topic of your choice then please apply for round
one of our program.

MENTOR
Connect



“Our events such
continue to develop

and provide a
platform for great
conversation and

celebration…”

Our events committee has again worked exceptionally hard to bring
our members some fantastic events. 

While the COVID-19 pandemic has certainly impacted our events
needing to adapt and postpone, we have managed to hold many
successful programs and initiatives. 

Some of the highlights undertaken by WiBRD in FY21/22 include the
Mentor Connect speakeasy, the International Rural Women Luncheon, a
collaboration with the Limestone Coast Women in Ag Network Events,
Empowering Women in Business Breakfast with Dr Gemma Munro with
the Mt Gambier Chamber of Commerce. We again held the successful
UN International Women’s Day Breakfast in Mt Gambier and Naracoorte.

EVENTS REPORT

Our events such as our Supporting each other
Luncheons, Empowering Women in Business breakfasts
and the Relax & Connect continue to develop and
provide a platform for connection through great
conversation, networking and celebration. As leaders in
the event landscape, we have continued to focus on
providing quality events for FY21/22 which have been
well attended and improved engagement and
collaboration with our community. 

Our collaboration of the Empowering Women in
Business Breakfast with the Mt Gambier Chamber of
Commerce brought Dr Gemma Munro to the region,
with the support of Limestone Coast Green Triangle
Innovation Collective, Innovation Festival, which was a
great example of what can happen when
organisations collaborate in the interest of our
members and provide opportunities for exceptional
events for all in attendance.

We have also valued the relationship with NBN and
appreciate their involvement in allowing us to bring
speakers to the southeast.



Our focus for 2022 and beyond will be to grow this connection across the region through events,
online events & training. Our our events committee is currently finalising plans for 2023 which will
look different to 2022, we are incredibly excited for what we have instore for 2023.

We continually strive to focus on building connections within the community between our members,
partners, key stakeholders, and other community members. The importance of these connections,
particularly over the last year has been highlighted. All of our events have been designed around
establishing and maintaining true connections and offering different opportunities to suit everyone
within the community. Each of our events grows the potential of regional women and provides a
platform to create powerful legacies. Through our pillars, we have and will continue this focus into
the future and look forward to continuing to provide space and time for regional women to be
championed as leaders and change-makers. Our events offer FUN and celebration that we feel is
vital in the world we are living in.

EVENTS REPORT CONTINUED

Jacinta Jones
Events Committee
Chair



CALENDAR OF EVENTS 2021/2022

Relax & Connect, Announcements of scholarship recipients, at Metro Bakery & Café, Mt
Gambier

Training: Emotional Intelligence for Workplace & Personal Success, The Commodore, Mt
Gambier
Supporting Each Other in Business Luncheon at Macs Hotel, Mt Gambier

Empowering Women in Business Breakfast, The Commodore on the Park, Mt Gambier

International Day Rural Women Luncheon, Hollick Estate, Penola
2021 Annual General Meeting & Partner Round Table at UniSA

Christmas Relax & Connect at Metro Bakery & Café, Mt Gambier
Christmas Relax & Connect at Wild Game, Naracoorte

WiBRD Online Workshop – What can Rural Business Support do for you?

Partner Gratitude Gifts
WiBRD Speak Easy Mentor Connect

The Great Debate
International Women’s Day Breakfast LIVE STREAM with ADELAIDE CONVENTION CENTRE,
Mt Gambier and Naracoorte
Supporting each other Luncheon - Mount Gambier
Limestone Coast Women in Ag Network: Launch at Coonawarra

WiBRD Empowering Women in Business Breakfast, Australia’s eSafety Commissioner
Carla's Confessional Cabaret Presents; Period - Supported by WiBRD

July 2021

August 2021

September 2021

October 2021

November 2021

December 2021

February 2022

March 2022

April 2022



CALENDAR OF EVENTS 2021/2022

Making brave choices in the midst of change - Breakfast with Dr Gemma Munro
Lighting up Leaders Masterclass with Dr Gemma Munro
(collaboration with Mt Gambier Chamber of Commerce)
Limestone Coast Women in Ag Network: Succession Planning Workshop with Tony
Catt, Padthaway
Limestone Coast Women in Ag Network: Business Planning Workshop with Chris
Scheid, Lucindale

May 2022

WiBRD MasterClass: Copywriting - The
Psychology of Words, with Anita Siek of
Wordfetti 
WiBRD Relax and Connect - Mt Gambier
WiBRD MasterClass: Know your numbers,
with Jason Seidel of Galpins

June 2022

Several events were cancelled due to
Covid-19

 



Thanks to our 2022 partners for helping us achieve our vision to empower
the Women of our community.

Women in Business & Regional Development Inc
A: PO BOX 9432, MOUNT GAMBIER WEST SA 5291• ABN: 45 404 926 425 

W: www.wibrd.org.au • E: executive@wibrd.org.au
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